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Mm. to Ms post of duty. There ares many circumstances that my 
affect the determination of whether the request that these depend- 
acts aecospany him is made in good faith and based upon actual fact . 
Ihese must he learned from a detailed discussion of all the cir- 
cumstances with the esplcyee , i e.. whether the dependent is able, 

■to provide his or her own living in this country in the absence of 
the employee and whether or not the dependent is giving up his or 
her maploysent merely to enjoy a vacation trip by virtue of a 
technical status of' dependency , We suggest that in the instant 
eases 4 if the administrative officer should determine that the 
dependent is giving up employment because it produces in sufficient 
income to support that dependent during the absence of the employee, 
there is seme justification for authorising the travel of that 
dependent.. There are certain other circumstances such as si ckn e s s 
in the family or the care of children that would have a bearing 
upon whether travel should be authorised in the instant cases. 

Xf the- mother or mother-in-law does not receive 50$ or more of 
her support from, the esqployee at the time travel orders are signed, 
the facte do not exist whereby the administrative officer can 
determine that the person is s bona fide dependent meeting the 
requirements of the regulation;, and the officer has no authority 
to sign the travel orders. 

%■ four memorandum further raises the question m of what 
time dependency should be determined. It is our opinion that the 
technical re^ilr^nts which are minimum in nature' must exist on the 
date travel orders are signed as outlined above, 

5- four memorandum also raises a question of whether the fact 
that the dependent mi$bt work in the field would, alter the dependency 
status, ft is quite likely that such might be the e&ce, provided 
such work was performed for oesae employer other than our o rga ni sati on - 

determination of the status of dependency as required by the 
regulation is not concerned with the amount of money earned by the 
dependent but rather the proportion of the dependent's support 
that is contributed by the employee ■ Should the dependent procure 
^ffiloyaeat with a private agency overseas which yields more than 
50$ of that dependent ‘s support, a change of status- might be effected. 
Such a change would not be retroactive. 


OGC/RCK:afb 

Distribution; 

Orig - Addressee 
1 - chrono 
1 - subject 
1 - legal 


25X1A 



1 - vital . . „ 3 , . . 

1 - signer ' 

Approved For Release 2001/1 0/30 : "CIA-RDP57-00384R00050003001 1 -4 


- 2 - 



